
 
Stronger Together 

NLE Impact Celebration 2025/26
The past 12 months have been big at NLE. Check out the impact story through some key
figures from 2025/26 on how we have been collaborating, caring for Country and
providing inclusive opportunities. 

The NLE membership has increased to 10 First Nations members who are creating
impact across Noongar Boodja. NLE Membership: 

In the past 12 months there were:

As a small team, NLE works systemically with networks and across boundaries to achieve
big outcomes for people and Country. Collaboration is key to creating meaningful
impact, so NLE embraces an ecosystems-approach in its work, grounded in Country,
culture and community. 

interactions
with partners, government,
industry and key stakeholders
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events
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where NLE collaborated with
and supported its members

NLE hosted (11) and
attended (39)

engagements. Increasingly
NLE plays an advocacy role



Healing Country 

Providing Safe and Inclusive Opportunities 

NLE has always been committed to putting Boodja (Country) first. Boola Boornap,
meaning ‘Place of Many Trees’, is NLE's flagship enterprise and growing hub for native
revegetation efforts across Noongar Boodja. To date:

Want to get in touch or learn more about NLE and what they’re doing? Check out:
https://www.noongarlandenterprise.com.au/

seedlings
native to Noongar Boodja
have been produced

2.18M+
hectares
1,000+

tonnes of CO₂
35,000+

tonnes of CO₂
350,000+

of land being restored with
NLE-produced seedlings

sequestered from NLE-
produced seedlings

further sequestration expected
by 2050 from existing seedlings

On top of jobs, there were 37 instances where employees engaged in training
and upskilling opportunities provided by NLE over the past year. 

Diversity creates strength and resilience, and NLE aims to provide safe and inclusive
opportunities for its communities. In the past 12 months, NLE has provided over 50 people
with employment opportunities, regularly with flexible terms for those balancing other life
commitments. In 2026, NLE increased its team size (FTE) by 55%, broadening its team in
numbers and demographics: 

of the NLE workforce are
First Nations

56% 51% 31% 33%
of the NLE workforce are
women

of the NLE workforce are
First Nations women

of the NLE workforce are
‘youth’ (<35)

https://www.noongarlandenterprise.com.au/

